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SECTION I

GENERALTERMS

ARTICLE I - Purpose rnd Background

( I ) The purpose of this Protocol is to define the principles and procedures goveming the

mutual structuring of an intemstional Bachelof of Arts joint degrce pmgram

between Istanbul University (hercafter rcfeHed to as "ltl"), '[urkey, and

lntemational tJniversity of Sarajevo (hereafter referred to as or "lUS"). Bosnia and

Herzegovina (both will be rcfered to as the "parties" or "institutions").

(2) The institutious agree, by this Protocol, to collaborate with one another on a non-
exclusive basis in offering a mulual transfer pmgram of study that will prepare

students of both institutions to study thefu plepalalory pr ogranr (hereinafter: ELS)
and first two academic years at It.lS and then continue for third and fourth year at

IU, in order that they can complete a Bachelor of Arts in Business (hereinafter

referred to as "BUS") at IU and a Bschelor of Arts in Business at IUS

simultaneously.

ARTICLE 2 - Scopc

(l) Ternrs and condilions defined in this Protocol apply to student adnrission,

curriculum, exams and assessment, atlendanse, leave of absence, maxirnurn time

limirs. graduation requirements, academic hilure, diplomas, tuition fees. and other

issues related to thejoint degree program between IU and IUS.

ARTICLE 3 - kgel Besis

(l) This Protocol has been prepared in accordance with (a) Higher Education Law No.

2547, published in the Olficial Gazette dated 6.ll-lgEl, numbered 17506, (b)

Regulation about joint degree programs al l'urtish lligher Education lnstitutions,

published in the Official Gazstte on 06.10.2016, numbered 29849. (c) Regulation

about the Transfer between Assmiate's and Baclrelor's Degree Programs, Double

Maior and Minor Programs and Course Cr€dit Transfers between lnslitutions of
lliglrer Education. published in the official Gazette dated 24.04.2010, numbered

2?561. (d) Regulation about education for Associate's and Bachelor's Degree ot IU'
published in the O{ficial Gazette dated 21.09.2010 numbered 277A6 and (e) Laws

and regulations conceming the operations of IUS.
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.ARTICLE 4 - Definitions

( I ) The corcepts and terms used in this Protocol are defined as follows:
*AICE" : Cambridge Advanced lntenrotional Certificate ofllducation
'8.A." : Bachelor of Arts
"BUS" : Businesst'JDPr': : Joint Degree program
'ECTS" : European Credit Transfer Systern

'ELS" : English Language School
'lB" : lntemational Baccalaurcate*lU" : Istanbul University
'lUS" : Intcmational University of Sarajevo
'lBT" : l temet based test
'OSYM" : Assessnrent, Selection and Placement Center*TOEFL" : Test ofEnglish as a Foreign Language*YKS" ; Exam fol lJigher Education lnstitulions Exam Syslem
'YOK" : Council ofHigher Education ofTurkey

SECTION 2

JOINT DEGREE PROGRAM

ARTICLE 5 - Esrablishment ofJoint Degree Progrrm
( l) lU and IUS shall have authority and oversight with respect to all matters regarding

legal or academic explanations ofthis protocol, degree programs including but not
lhnited ro admission aud regislration proc€sses, tuition and fees (including increases

and in- stale/oul-of-state rate detemrinstions), conferring of degrees and

maintenance of all of their own official student records. Final decisions regarding

IUS's participation in the Program shall be made through I comprehensive

administrative process by approval of the Ministry ofEducalion, Science and Youth

ofCanton Saraievo, Bosnia and Herzegovitra.

(2) Admission and placemert oflU students into thejoint degree program will be carried

our by the Assessnrenl Selection and Placelnent Certter (hereinafter referred to as

"OSYM") in accordance with the Turkish regulations to which IU is subject to and.

tlre agreed admissions standards established by ItJ and OSYM for IU to implement

its admission prrrcedures, as required by Turkish regulations. in uccordance with the

OSYM timetable.

(3) This protocol will become effective once it has been approved by the Turkish Council

of Higlrer Education (YOK)- Any changes lo this document will also require an approval

from YOK.



ARTICLE 6 -Student Quotrs

(l) The number of students with 'l'urkish and non- Iurkish citizenship thal will be

admitred to thejoint degree program each yeal will be determined.iointly by Il.i and

lUS, and submittei to YOK for the approval. Unless there is a wrinen modification
by both institutions,

a) the maxinrum number of students holding Turkish citizenship to be admitted to
the.ioint degree program by YKS exam rvill be twenty (20) in any given year.

b) the maximum number of students holding Bosnian citizcnship to be adflritted to
the joint degree program will be twenty (20) in any given year.

c) the nlaximum nuorber of transfer students from equivalent progrems to be

admitted to the joint degree program will bc ten ( l0) in any given year. The

application requirements for the relevant students are given in ARTICLE 10.

d) the maximum number of international students to be adrnitted ro the joint degrce
program will be 50% out ofthe total number ofannual students quota.

ARTICLE 7 - Admiscions of Student! Holding Turkish Citizenehip

( l) Students will b€ placed in the "Business".ioint degree program by OSYM according

to t}eir YKS exam scores upon completion of secondary education in Turkey.

(2) Students will be placed according to the "Equally weighted" YKS exam scor€ and,

unless declared otherwise, students will be chosen from the top 225.000 studeots in
this exam score type.

(3) Studenr admission criteria shall conform to the norms sel down by the appropriate

accrediting body with respect to English proficiency as defined in ARTICLE 15.

ARTICLE I - Admialion of Forcign Strdcnts

(l) Foreign students should fulfill the conditions required by IU in accordance with the

lU Senate Regulations, ratified at the Senat€ meeting dated 21.04.2016 and

numbered ll. entitled as "Regulations for Admissions of Foreign Students lo

lstanbul University" to apply atrd be accepted in the program. IUS accepts tbreign

students in accordance wilh the Law on lligher Education, published in the Offrcial

Gazette of Sarajevo Canton, 33/17.

(2) Foreign student admission criteria shall conform to the orms set down by the
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appropriate accrcditing body with rrspct to English proliciency as deliuetl in
ARTICI,E I5.

ARTICLE 9 - Admissions of Students Holding Bosnirn Citizenship

(l) Students who arc holding Bosnian citizenship should fulfill the condilions listcd in
public vacancy for enrollment of undergraduate students and those required by the

[-arv on Higher Education of Sarajevo Canton. The applicant is ertitled to apply to
the "Business" joint degree prograrn with the condition that the high school

graduation score is at leasr 3.0/5.0 (or the equivalent).

(2) Students holding Bosnian citizenship adnrission criteria shall conrbrm to the norms

set down by the appropriate accrediting body with respect to English proficiency as

delined in ARTICLE 15.

ARTICLE l0 - Admission of Tronsf€r Studetrts from Other Protrrms into the Joirt
Degree Program

(l) Any undergraduate student enrolled in an equivalent program interested in
transferring into the joint degree progranr may be considered for admission

according to "the Regula on about the Translbr berween Associate's and Bachelor's

Degree Programs, Double Major and Minor Programs and CoLrrse Credit Transfers

between Instilutions of Higher F,ducation", published in the Official Cazette dated

24.04.2010, numbered 27561, if they have a cumulative GPA liom the previous

d€partment or institution(s) ofat least 3.0 (out of4.0).

(2) All studenls admitted in the program are required to achieve adequate English
language proficiency as defined in ARTICl.ll 15.

sEcTtoN 3
PROGRAM Ff,ES

AItTICLf, ll - Tuition and Fees

( I ) The joint degree pmgram students are obliged to pay the fees lo ltlS rvilhin the scope

ofthe sudy period in the Bosnia and Herzegovina as declared by IUS Ibr the relevant

academic years along with the ELS fees ifattending EnSllish Preparatory school. IUS

shall announce ard collect all tuilion andlor fees required to be paid by the students

while they're studying at IUS. IUS may eslablish an international student

developnrent fund applicable to students ofjoint degree program. Neither institution

shall have any liability to the other for any such uncollected student tuition and/or

fees.
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(2) 'l he.ioint degree prograrn studcnts are obliged lo pay the fees to lLl rvilhin the scope

ofthe study period in 'lurkey as declared by Ill fbr the relevant academic years. ltl
shall announce ald collect alltuition and/or fbes required to be paid by the students
while they're studying at ll.J.

(3) While uk ing cour*s out of their home countries, all students will be rcspoflsitrle for
all of thcir own living costs. including but not limited to: transportationi room and

board expenses; medical insurance (all students visiting ItrS will bc required to

purchasc Il)S's health insurance before assuming their studies at IUS) and hcalth

service fees; textbooks; clothing; personal and miscellaneous expens€s; and

passpon, visa and residence permit costs. IUS ald ll-l bear no respousibilitv lbr
providing funds to a student for any purpose.

(4) Prior to the beginning oftheir studies at IUS, sludents will be required to veriry that

each has sufficient means of support for the duralion of each stay at IUS. Students

shall submit "Signed Declaration for Subsislance Assurance" before their
errrollment to IU.

(5) 1'o the extent available, each irstitution will oflel or-campus housing (upon

availability) and meal plans to students at additional cost and based upon their
regular rates.

(6) The annual increase l"tes of tuition and fees will be determined and announced

.iointly by IU and IUS.

ARTICLE 12 - Tuition Fee Peym€nt Procedure

(l) The annual tuition fee of tlre joint degree program will be paid in accordance with

each institution's procedures. Tuition will be paid in two equal installments. Fint
payment will be made at lhe tim€ ofregistration at the beginning ofacademic year
the second payment will be made at the stan ofsecond semester.

ARTICLE 13 - Scholrrships

(l) Unless spcifically authoriz€d by the parorer institution, neither institution will
make any represeniBtions or offer any guarantees to prospective stud€nts about the

likelihood of awards of financial aid or scholarships or student employment at the

other institutioll.
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sf,cTtoN 4
THE CONT}:NT OT THE PROGRAM

ARTICI,f, 14 - Duration ofSludy

(l) 'l'hc duration ofstudy in the.ioint degrce program will be four (4) academic years

except the preparato,y program.'fhe maximum lintc limit fbra student to conplete
the four (4) yearjoint degree plogram will not exceed seven (7) academic years.

(2) 'Ihe Freshman/1" and Sophomore/2 academic yetrs of the joint degrre program
rvill lre camied out at IL]S while the Junior/3d and Senior/4'h academic vcan will be

carried out at IU. The pr€paratory progranr will be carried out by IUS.

ARTICLE l5 - Medium of Itrstruction

(l) The medium of instruction in the joint degree program is English. All students

registered in the.ioint degree program are requiled to achieve an adequate score in
the English proficiency test ollered by lUS. Students should fulfill the English
language requirements of IUS to be able to attend courses at IUS starting fiom their
tieshmen/1" academic year. Prospective students applying for admission to thejoinl
degree program shall bs expected to have equivalent English language proliciency
as other iutenrational students applying to and occepted by IUS by the time they take
courses in thejoinl degree program.

(2) The required minimum score to start the prograrn al IUS is 75l100 forthe placement

test and minimum 65/100 for the Proficiency test.

(3) Those students who cannot meet the language proficiency requirement will have an

intensive language program at IUS. The maximum duration of the intensive
language program is tl,vo (2) years.

(4) Students with Turkish citizenship who cannot meet the language proficiency
requirements by the end of two years may be placed into an equivalent Turkish
program at lU in accordance with Article l2l4 of Regulation about joint degree

progranls at Turkish Higher Education lnstitutions, published in the OfTicial Gazette

on 06.10.2016, numbered 29849, ar upon their requesl they can tre placed in a

program where the medium of instruction is'l'urkish by OSYM. depending on their
YKS score achieved in the relevant year lbr once only.
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(5) Sttrdents with tlosnian citizenship o[ lbreign studcnts who cannol meet tlre language
proficiency requirements by the end of two yeurs shall be disnrissed from thc .ioint
degree pnrgram according to the Articlc 78/6 of the Larv on lligher Education,
published in the Ollicial Gazette of Sarajevo Canton, numbsrcd 33/17 and Anicle
4l /5 of Regulation on Study Rules for the First Study Cyle at llJS, dated August I 3,

2018. numbered IUS-Senat I l-1980/2018.

(6) In the fbllowing cases, prospeclive students \yill be exempted frorrr the ELS
Proliciency Exam if they have:

a) passed TOEFL iBT with 79 points and above
b) obtained a high school/BA,/MA diploma/degree in a country with English

as an official language
c) high-school diploma fronr one of lhe intematioually recognized English

mcdhrnr programs below:
AICE diploma: Cambridge Advanced Intenrarional Cenificate of Education
lB diploma : Intemational Baccalaureate

ARTICLE l6 - Academic Failure

(l) Students of the joint degree program who are dismissed from any of the higher

education institutions on granl of academic failure shall be dismissed from thejoint
degree program according Io Regulation ofYOK published in the Official Cazette

on 06.10.2016, numbered 29849.

(2) A student wbo is dismissed from one of the universities for any other reason than

academic failure is also dismissed f'rom the rclevant partner university. All student

dismissals shall be made through a consultative process between the instilutions.

(3) Dismis.sed studens rvith Turkish citizenship on grant of academic failure may be

placed inlo an equivalent program al IU, in a$ordance with Regulation about the

Transfer betrveen Associate's and Bachelor's Degree Programs, Double Major and

Minor Programs and Course Credit Transfers between Institutions of Hit1}rer

Fducation, published in the Official Gazefle dated 24.04.2010, nurnbered 27561.

(4) Failed courses will be repeated at the institution where the course is offered.

ARTICLE 17 - Diplome

(l) The students who fulfill the academic requirenrents of both insritulions shall be

granted two independent double diplonras, one of which shall be issued by ItJ, and
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(2) .l'he 
students cannot qualiry for any ofthe diplomas witlrout succcssfully fulfilling

the acadenric requirements ofboth institulions in thejoint degree plogranr,

(l) All.ioint degree program students lnust salisfy both degree requirements at IUS and

lU in ordcr to be joirrtly and simultaneously awarded th€ir two diplomas fmm the
respective lxriversities. Upon completion ofthe stated requiretnents, students cannol
be awarded only one of the two diplomas in this joint degrec progam.

(4) The degree designations which will appear on the diplomas are defined as follows:
"Bachelor of Ans in Business" from IU and a "Bachelol of Ans in Business" flom
IUS.

a) The institutions will certi! to one snother the name, sddress€s, and student

identification number of each sludent satisfactorily completing the joint
degree program.

b) The institutions will confer their B.A. Degree, together with all rights and
privileges pertaining, thereto, to each student meeting the respective degree
course requirements for the joint degree progmm as specified in the
APPENDIX I attached hereto.

(5) Diploma sanrples arc shown ir APPENDIX I

(6) The phrases which will appear on the diplomas are defined as follorvs

On the lU diplona "having successflly conrpleted oll rcquitamants ol tfu Buttiness

Urulergruduata I'rognm carried out jointh. bt Islunbul (hrivcrsil)' urul
lnlet' utionel lhriver,titl, r2l Surujevt luts heen uwu'cled lhr dagru of lluchaktr ol
Art.s in Busine,ss u,ith all the honours, rights urrtl privilagts pt:rlaining rhereto. "

On lhe IUS diplona: " huving salis/uclorily completed the required.four years oJ
theoretical and practical shub' (mininum 240 E(:TS) of the stu.ly progrum o/
Business carried out.iointly by the International llniverltiry ofSarujeva and lslanhul
Ilniversit_v, hus on this (date) been qwarded lhe Degree of Bachelot of Arls in
Br$ines:i wilh all privileges connecled lhereunto"

SECTION 5

PROGRAM PROCf,DURES

ARTICLE l8 - Curriculum

( I ) The curriculum of lhe joint degree program, the delinilions and the credits of lhe

activities constituting the program, such as courses, laboratories, implementations,

(-
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intcrnships and thesis, and the division ofthe culriculurn between lU and IUS appear

in APPf,NDIX 2.

(2) 'Ihe.ioint degree plo€lranl col prises 240 EC1'S in compliance with Turkish Higher
Education Qualifications Framework and Baseline ofthe Qualifications Framework

in Bosnia and llerz-egovina.

(3) lnvolved depanments at each institution will rcview and approve allcore curriculum
course oflbrings in thejoint degree program to ersurc that the courses taught at each

institution are comparable in content 8nd saucture. The coume rcvier,r'nrav include,

but is not limitcd to: the overall course composition, the content and related

description for each course which is pan ofthejoint degree progftrm. texts and other

tesching materials appropriate to cach course, and qualifications of instructors. 'Ihe

institutions will continue to interacl and provide tlris same review or modification
on an annual basis.

(4) For the approval of lhis Protu:ol by competent bodies in Turkey and Bosnia and

Herzcgovina, involved departments will upon request officially send to each otlrer

the list of academic stalf responsible lbr their part ol curricula along with official
CV's and decisions on holding academic promotions (including scientific
field/courses).

ARTICLE l9 - Grading Syrtems

(l) Requirements for academic success in each course and the general academic

achievement of the studenl shall be determined in accordance with the rcgulations
of the institution of currcnt study.

(2) The transcript of lhe student will be sent lo partner institution at lhe end of each

academic year.

(3) 'Ihe grading systen of ItJ appears in APPENDIX 3.

(4) The grading sy$em of IUS appears in APPENDIX 4.

ARTICLf, 20 - Studeot TraNition Rcquiremcntr lretwen Prrtner Institutiols

(l) Afler successful cornpletion of two (2) years' (lbur-semest€ni) ofstudy at ltJS. with
good academic. behavioral and financial standing, students will be pennitted to

transfer their course grades betrveen the institutions for satisfaction of the B.A.
Degree requirements at each institution, providcd the following requirements are

met:
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(a) ln order for a student lo transt'er betwcen the institutions (fro[l lLlS to ltj). a

rninimum cuurulalive GPA of 2.5 on a 4.0 scale or greater will be requircd.

(b) Students rvill go through each institution's trusition processes and therefbre
must meet all applicable requirements and deadlirres penaining to application

lbr admission, orientation and registration, and paynrent oftuition and l'ees.

(c) Students will abide by all applicable policies and procedures in effect at the

institution they are attending.

(2) Upon the condition ofsatisfing cumulative GPA o12.5 and acumulated at least 108

ECTS at I[JS, students are eligible to register two renraining courses from
sophomore year or ils equivalents at lU.

ARTICLE 2l - Leave ofAbsence

( I ) The joint degree program student may be granted a leavc of absence for a semester

or an academic year on condition that he has documented force majeure and/or

medical reasons and submits the relevant documeuts as required by the respective

institution that he/she is attending.

(2) The duration of the approved leave of absence shall not be counted towards lhe

maximum duration of study.

(3) The total duration of the leave of absence cannot exceed 50 percent of the legally
designated period ofeducation or the period pennitted by the applicable regulations

of the respective institution.

ARTICLE 22 - Disciplinrry Action

( I ) Provisions applicable at the unive,sity of currenl study are applied in handling the

disciplinary act and behavion ofstudents.

(2) Each institution shall be solely responsible for student conduct and discipliue

matters relating to its academic operations. including grade appeals, allegations of
cheating, plagiarism or classroom nrles.

ARTICLE 23 - Trrnsfer out ofthe program

(l) lU students may apply for a transfer to the same university in the.ioint degree

program or another joint degree program conducted in the same lleld in another

university in accordance with the provisions concerning "Transtbr betrveen
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Associate Dcgree and Bachelor's Dcgree Prctr1mms. Double Majol and Minor
I'rograms and Coursc Credil 'fransfers between institutions of Higher Education"
published in thc Ollicial Ciazette dated 24.04.201 0 and numbercd 2756 I .

(2) Transfers by lU students from lhe joint degree program to another program within
the country or ally equivalent Bachelor's degree program to the.ioint degrce progranl

can be rnade in accordance rvitlt the pmvisions ofthe aforetnentioned regulation.

(3) Translbrs by IUS students from thejoint degree program to another program within
Bosnia ald Herzegovina or fircm the program within the country to an inlemational
program can be made in accordance with the provisions ofthe regulations set by the

IIJS transfer prmedure. upon communication wilh lU.

SECTION 6
MISCELLANf, OUS AND FINAL PROVISIONS

ARTICLf, 24 - Additional Provisions

( I ) Any issue nol exprcssly specified in this Protocol shall be sub.iect to the provisions

stated in Article 3,

(2) Use of Names: Sub.iecl to IUS's prior approval. IU will be authorized to use IUS's

name and logo on a non-exclusive basis in conjunction with ltJ joint degree pmgram

brochures, publications, advertisem€nts, letterheod, and material, whiclr make

reference to this Pmtocol agreement. Subject 1o IU's priol approval. IUS will be

aulhorized to use IU's name and logo on a non-exclusive basis in conjunction with
IUS's joinl degree program broclrures, publications. advenisemenls. leflerhead, and

material, which make reference to this Protocol. Each institution agrees to follow
any reasorrablc tradenrark usage and/or branding guidelines provided by the o$er
inslitution in connection with its exercise oflhis license.

(3) Annual Visits: lt.JS and IU agre€ that an annual visit by a representalive from each

institution to the other institution would be beneficial, altlrough it is not a required
paft of rhis Protocol. Scnior officialdfaculty members on srch visits will be received

with local hospitality.

(4) Notices: Any notices relating to this Protocol should be in writing (which includes

facsimile or e-mail) and shall be sent to the recipient's address set tbrth above (or at

such otlrer addresses as may be stated h notices similarly given) and directed to the
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Rector and Vice-Rector of IUS and the Rector and Vice-Rcctor of lt.l. or such other
representativcs as designated in writing by the i11stitutions.

(5) Joint degree program students are allowed to take part in one exchange semester

throughout the four year study period, on the cordition that they me€t the criteria
tbr selection for the exchange set by the instutition they are currently studying at.

ARTICLE 25 - Term and Enforccment

(l) fhis Protocol shall bc effective fbr five (5) years starting fi"onr the date of the

approvals by the oflicial authorities. The protwol may be renelyed lbl successive

five 15) year periods upon mutual agreement approved by YOK.

ARTICLE 26 - Termination

(l) Either institution may terminate this Protocol early upon giving written notice
thereof to the other institution 8t least ninety (90) days before tlre end of any

semester. Such early termination notice shall be effective lbr the upcoming senrester

and without further liability or obligation to the other institution. Any provision of
this Protocol that by its nature is inlended to survive tennination and/or expiration

of this Protocol, shall survive termination and/or expiration ofthis Protocol.

(2) In the event that this Protocol expircs and/or is terminated early, the institutions

commit that they shall lbmulate a "teach-out plan" which will not affect cunently
enrolled students at any staSe oflhe JDP program. Such plan may include alternative

transfer options or course completion methods to the extent permined under the

Protocol established herein. The irstitutions agree that any early termination shall

be made through a consultative process betr+een institutions and that the students

will b€ notified thereof within the l5 working days.

(3) This Protocol will be terminated upon oflicial change of non-protitable ncture of
IIJS operation.

ARTICLE 27 - Dbpute Relolution

( I ) Any dispute arising out ofthe interprctation. amendment. perfonnance or breach of
this Protocol shall be senled amicably through negotiations tretween the partner

institutions.
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ARTICLE 28 - Conlidcntiality

(l) Confidential Infonnatiou: Both institutions will kcep coufidential all infonnation
providcd by th€ other institution which is marked, identified and/or reasonably

understood as confidential al the time of disclosure other than to the extent

disclosure is required to perlbrm this Protnsol or required by law or legal process to

be disclosed.

(2) Student Records: Both institutions recognize that IUS is bound to comply wilh the

Law on lligher Education in Canton Sarajevo and the Statute of IIJS approved by

Ministry ofEducation. Science and Youth ofCanton Sarajevo, as it nray be amended

from tilne to time. in rhe handling ofeducational records ol'students cnrolled at lUS.
]'he institutions lransmittal of all student records shall be in accordance with local
privacy laws and ifrequired, the home institution willobrain written studentconsents

and/or releases for lhe same. All student records will be used by the institutions for
registration. admission and academic purposes only-

ARTICLf, 29 - Student Rcsidence Permit

( l) Once adm itted into thejoint degre€ program, students will be considered enrolled al

the institution which they are physically attending and considered as non-enrolled

but maintaining regislration at the instihrtion in which they are nol physically

attending. Students from ltlS will apply for Bosnian student residence permits by

the slart of their Freshman/l st academic year for study (which might irrclude

languag,e preparatory program) all until the completion of their Sophornore/2nd

academic year. [iach institution will be responsible to keep record on each JDP

student's status during th€ studies al the current institution and to inform a panner's

universily thereof. IUS makes no promise, representation of guarantee of students

obtaining the n€c€ssary residence pennit for study in the Bosnia and I lerzegovina.

Students holding Bosnian citizenship musl obtain Turkish studenl residence permit.

ItJ makes no promise. representation of guarantee of students obtaining the

necessary residence permit for study in Turkey.

ARTICLf, 30 - QuatitSr Assurence and tnrpection by YOK

( I ) lU will continually nronitor the quality of the program and conduct audits at least
once in a year.

(2) After this protocol becomes effective, both institntions a$ee to be audited by yOK
at any given dale.

L
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This Protocol has been signed by the authorized r€presentatives ofthe institutions on the dates set tbrth
below in four copies in'Iurkish and English all texts being equally suthentic. ln case ofany divergence
of interprclalion, fte English text shall prevail. IU and IUS expr€ssly consent and agree that elecoon ic
or scanned signatures appcaring on this Protocol shall be treated for purposes ofvalidity, enforceability
as well as admissibility, the same as hand-writlen signatures.

This Protocol provides to timoly submil applications to YOK (by IU) and Ministry of
Science, Education and Youth ofthe Canton Sarajevo (by IUS) where it becomes effective

upon final approval issued by compelent bodies in both count es.

AGREED AND ACCEPTED

For Intcrortiontl UniveEity of Srrt cvo: For btrnbul r3ity3

I

Pro[, I]r,
Rcctor

Prof.
Rcclo

Daled Dated: ti/ot r/oa

o(
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APPENDICES:

APPENDIX I - Diploma Sempler conccrring the Joint Degree Program

APPENDIX 2 - Curriculum of the Joint Dcgrce Progrrm

APPENDIX 3 - The Grrding Syetem of IU

APPENDIX 4 - The Grrding Systcm of IUS
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APPENDIX I - Diplona Samples Concerning the .Ioinl Degrec Program
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APPENDIX 2 - (.lurriculum of the Joint Degree Progranr

Management Curriculunr IU - IUS

SpringFall
Firrt Year (Taken at IUS)

6 ELI'T2OOECONI II lntroduction to Micr oeconomics Critical lleading and Writirrg 6

6 MATHIOI Calculus I 6MATHIOO

ELrrr 00

Mathenatical Skills

Academic English and Etfective
Communication

6 ECON I I2 lntroduction to
Macroeconomics

6

6 Principles of lntenrational
Business

6MAN I OO

Xxx

lnfoduction to Management

University Elective I 3

IBF2O5

Xxx Universitv Elective ll 3

3 [anguage Elective ll 3Xxx Language Elective I Xxx

30 30

Second Ye-ar (Teken !t IUS)

Fall Spring

ECONzI I Business Slalistics I 6 FtcoN22 I Business Statistics Il 6

ECON2O I Intermediate Microeconomics 6 ECON202 Itltcnnediate
Macroeconomics

6

6 tBF20rIBF I 02 Managerial Mathematics Business Finance 6
MAN23I Financial Accounting 6 ECON4TO Work PlacemenLilntemship 6

MAN2O5 Marketing 6 MAN304 Organizational Behavior 6

Xxx tJniversity Elective ll 6

30 30

SpringFell
ODAI000l Principles of Ataturk and History

olTurkish Revolution I
z oDAI0002 Principles of Ataturk and

History of Turkish
Revolution Il

2

oDTD000l Turkish I 2 oD'rD0002 Turkish I I 2

tNts30r7 Research Methodology 4 INtS2004 Organizal ion and
Managenlent

4

rNls3046 Human Resources Managem€nl 3 lNts2077 Financial Reponing 5

INIS2O39 Computer Applications in
Business

4 INIS3OTE Operations Research 4

I
Third Year (Teken at IU)

4

,/ (.'
L-/



xxxx Illective 5 tNls30l0 Pr oduction Managcmcn( 4

xxxx Elective 5 lNISlolS Marketing Managenrent 4

xxxx Elective ( xxxx Elective 5

30 30

Fourth Yeur (Taken rt IU)

Fell Spring
Managerial AccounlinglNtsl023 Cost Accounting 5 INIS]079 5

INtS3040 Managemelrt lnformation Systems 5 tNts40l9 Morketing Strstegies 5

INIS4OO5 Strategic Manag€ment 5 rNts3002 Financial Management 5

lNI53047 Industrial Relations 5 xxxx Elective 5

xxxx Elective 5 xxxx Elective 5

xxxx Elective 5 xxxx Elective 5

30 30

Tolrl:240n4O

ELECTIVE COURSf,S (IUS)

Elective Courses (lU)
Teble 3.r Table ,ta

INtS2s06 Business Law 5 IN|S25 r 6
Business Taxation and
Procedures 5

lN I 52099
Research Techniques in Social
Sciences 5 INI52I 02 Vocation and Career Consulting )

INt52l00
Case Sludies in Financial
Accounting 5 tNIS2507 Production and Economy 5

INr52l03 Money and Banking 5 lNts3 136 CorDoratc Social Resoonsibiliw 5

INIS] I I5 Stafiins Orsanizations 5

INI52IOI Consumer Behavior 5

lNts3 r07
Customer Relationship
Management 5

INIS2l35
Management, Movies and
Communicalion 5

Table ,l-r Tahle .l-b

INrS40l I f'roduction Systems 5 tNI54029 lntemational Finance 5

tNIS2099 Business Analytics and Big Data 5 lNI54084 Current lssues in HRM 5

5



5INI54l23
Accountillg lnformation
Systems INI54t34 Business Ethics 5

INt34 t 05
Case Studies in Managerial
AccounlinE 5 INIS4I I4 Proiect Management 5

5 INIS4 r29 Business Iorecrsting 5lNIS409i5 Compensation Managernent

Brand Manacement 5 tNts4075
Intemational Financial Rcporting
ConceDts and Techniques 5INI34t2I

5INI53879
Quality Impmvemenr
Techniques INI53892 Production Theory 5

5INt5402t
Capital Market ond lnvestrnent
Management 5 INI54I26 Current Economic lssucs

5tNIS479t
Sust inability and lnnovation
Managemcnt

I
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COTIRSf, C,ATALOG DESCRIIYI IONS:

sf,MEsTER r (rus)

ELITI00 Academic f,nglish ond f,ffc,ctive Communication ECTS 6 (2+l)
This course is designed to help students achieve success in their acadenlic and professional lives by
developing lundsmental skills rrccessary for cffbctive communication. 

.l'he 
course dcals with

organizing academic presentations, writing essays. incorporating different typcs of sources inkr
speeches and writings, and utilizing various communication srategies in fbrmal and intbrmal
settings. Students will develop their skills and techniques through frequcnl assignmenls and class
activities.

ECONI I I ltrtroduction to lvlicroeconomics nCTS 6 (3+0)
The course introduces the lbllorving economic concelxs: scarcity and choice; opponunity costs ald
trade offs; markets and prices; supply and demand; productivity; efficiency; competition and market
structurei mzfket failures: role ofgovernment: public goods; extemalities.

MATH l0O Mathematical Skills ECTS 6 (3+2)
MATH 100 is an entry level universiry course. It amis to propare students in
EcononricVManagement/lBF fbr their Calculus course, rvhie it provie basic analytical and
computational skills for sudents in social sciences related programs.

MAN 102 Inroduction to Mrtrrgement f,CTS 6 (3+O)
This course is designed to introducc students to managenrent concepts, and to provide tools in analyzing
and solving nlanagement problems that managers l'ace in industry (lhis will include using business cases
and doing qualitative or quantilalive analysis). 'l'he course is organized around lbur main firnctions ol
management: planning, organizing, leading, arld controlling.

sErllESTER rr (rUS)

MATHl0l Calculus I ECTS 6 (3+2)
The course is designed to teach th€ following topics: Functions of a Single Variable, l.inrits and
Conlinuity, Derivatives. Applications of Derivalives. Sketching Graphs ol Functions, Asymptotes,
lntegration, Fundamental Theorem of Calculus, Applications of lntegrals, Polar Coordinates.
Transcendental Funclions, Techniques oflnregration, lndeternrinate Forms, L'Hopital's Rule.

f,CONI 12 Intmduction to Mscmeconomica ECTS 6
(3+0)
This course is an introductory course lbr basic macroeconomic concepts such as the performance ol
the econonry in lhe long run arrd the detennination of national inconre, economic growlh, inflation,
unemployment, monetary and llscal policies, budget deficits and goveinment debl and main fBctors
behind economic crisis.

ELIT2fi) Criaicel Rerding and Wriling ECTS 6
(2+l)
This course is designed to teach the org&nizational and critical rhinking skills necessary tbr logical
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writlen expression. Ihe course locuses on writing a resealch paper ofat least 3000 words based on
sound scholarly sources on a topic ofirrter€sl related to a student's ficld by conlbrming to the APA
standards of writing without committirrg plagiarism. In this course the whole research prr:cess is
taught step by step through skills including research. source selection. choice oftopic, construction
and defense ofa thesis statement, citing sources, outlining, organizing a "Relbrences" page and note
taking. Critical elements ofthe course are irstruction in paraphrasing and srrmmarizing techniques,
use of quotalions and tlre incorporation of these research lindings in the paper together Eith the
inclusion ofpersonal comrnenLs, avoidance ofplagiarisnr and conforniing to ethical rules.

IBF 205 Principles oflnternationel Business ECTS 6 (3+0)
The purpose of rhis coune is to familiariz.e students with intemational business principles. ljocus of
this course is in doing business irr global environnrcnt explaining cultural, political, econonrical, and
technological environmenl. The course will also focus on implernenting different strategies as enry
modes in intemational markets.

SEMESTER III (II.JS)

ECON20I Intermedirte Micmcconomica ECIS 6 (3+2)
'l'his course studies the economic behavior ofconsumers and lirms, exploring how they reslloud to
changes in the opporlunities and constraints that they face and how they interact in markets. lt funher
analyzes how dilferent market structures can shape econonric results and how markets can help
society achieve desirable outcomes.

f,CON2l I Business Saatistics I f,CTS 6 (3+2)
This course will help students gain an understanditrg of elernentary probability theory and how to
apply it to anslyze slatistical problenrs. lt also provides an opponunify for students to see how
various mathematical knowledge and techniques which they havc learned in differenl courses unite
logether to servc a comtnon purpose.

IBFIO2 Meragerial Mrthemrtics ECTS 6 (3+2)
'l'his course provides an economics and managerial major with the necessary background to use
mathematical analysis in economics. The course starts wilh corrstrained optirnizstion and deriving
comparative statics from a model oulcome. 'l hen, the course proceeds with differential equations
and dynarnic optirn ization.

MAN23I Fitrrncirl Accounling ECTS 6 (3+2)
Financial Accounting course enables students to acquire new conceptual and applied knowledge of
financial accounting, theoretical and practical skills that lead to stronger understanding ofpurposes
ofaccounting. ln-depth, il provides insighl into core issues like the recording business activities the
source ofaccounting information, measuring revenues and expenses, tmnsaclion analysls, reporting
earnings and financial position, reporting cash flows and the time value of money.

MAN205 Merleting ECTS 6 (3+0)
Marketing coune is designed to prepale students to shategically think about marketing in contemporary
business. This is the course that builds on the evolution of modern management loward a marketing-
oriented view of businessi stressing the underlying principle ofthe 'lnarketing concept": and integrating
concepts in relation to consunler needs, nrarketing information, product development, pricing.

Cr,
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distrihution. selling, adverlisin& aud promotions

SEMESTER IV (IUS)

ECON202 lntermediate Macroecoromics ECTS 6 (3+2)
This course is intemediate leyel course in macrecononrics that develops students' theorelical and
practical knowledge of national income accounting. unemploymenl, inflation, monetary and liscal
policies, central baok and financial syslenr as wcll as foreign trade and intemational finance.

ECON22I Business Stetistics II ECTS 6
(3+2)
This cotrrse is designed to enhance the stud€nt's basic knowledge and understalding ofthe statistical
method as it penains 10 hypothesis testing. Scveral fundarnental reoccuring thenres are emphasized.
At thc end of the semester a student should be able to read and intelligently assess tlre ma.iorit-v of
the rcsearch literaturc in his or her own particular field. Also, at the end ofthe semester a srudent
should be able to apply the statistical techniques presented in the coune to his or her own researclr
projects.

ECON{T0 Work PlacemenVlntermhip ECTS 6 (l)+ 14)
An intemship experience provides the student with an opportunity lo explore career interests while
applying knowledge, skills, and competences gained in the classroom irr a r*'ork setting. The
experience also helps students gain a clearer sense ol what they still need to learn alld provides an
opportunity to build professional networks.

IBE}08 Bminess Financc ECTS 6 (3+0)
The coulse introduces the students to the business linance theory and practice with the emphasis on
goal-setting in business entities. This course provides sludents with an opportunity to obtain
knowledge and skills in capital budgeting financial analysis. working capital management. financial
planning and risk. and return ofthe busiuess.

MAN304 Orgeniz.atioral Behsvior ECTS 6 (3+0)
The aim of tlris coune is to introduce studens to organizrtional behavior (OB) as an interdisciplinary
social science. ln addition. this course gives sludents' lhe exposure to its complementary sciences. such
as psychology. managerial psychology, sociology and anlhropology. This course analyzes OB as

complcx sciencc at an individual, group/team and organizational level(s) where it addresses interested
theories of motivation along with needs lheories, concepl of power, oonflict and politics.

STMESTER V OU)

ODAIm0l Principles of Ataturk and Hbtory of Turkish Revolution I ECTS 2
(2+0)
'l-he kcline Period of the Ottoman Statc and the Modernization Efforts / C)ltolnan State fronl
Tanzimal lo Mesrutiyet / War, Politics. Constitutional Monarchy and ll.Abdulhamid / The Second
Constitutional Era / Developments in Europe and the Ottoman State / The First World War and

9
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Turkey / l'he Armcnian Question from the Ottoman to the Republic / Turks Testing with the
International Communily': Armistice of Moundros and lts Implementation / Natioual Organization
and Congresses I Change in the Parliement Mentslity: -l'he 

Structure and Works of the LGrand
National Assembly of Turkey / Wars and Agreements irr the National Struggle / Economical
Developnrents fronr th€ Ottoman to the Republic / From Sevres to Lausanrne. from War to Peace /
Fonnation ofthe ll.Grand National Ass€mbly ofTurkey and Prorclarnation ofthe Republic

ODTD000I Turkish I ECTS 2
(z+0)
Language Skills, Language and Culture Relations /'lhe Place of'lurkish Between the World
Languages / Currenl Slalus and Spreading Areas ofthe Turkish Language / Gramnrar Pans / 'Iurkey
Turkish Sound Events / Spelling Rules and lmplementatior / Punctuation and Implernentation /
Suffixcs and hnpl€mentation / Turkish nouns and verbs / Hxpression Plan / Paper Plan I Phrases

INIS30I7 Reserrch Merhodology ECTS 4
(3+0)
Research Need in Business Decision Making / Role of Research in Dccisiou Making / Formulating
a Research Problem / Conceptualizing a Research Design / Measurement and Scalirrg in Research /
Constructing an lnstrument for Data Collection / Ce sus versus Sampling / Sampling Methods-
Probabilistic versus Non-probabilistic Sampling / Writing a Research Proposal / Collecting Dsta I
Processing Data and Tabulation / Data Analyses: Univariate Anolyses. Bivoriate Analyses.
Mullivariat€ Analyses, rr-onparametric 1'echniques. Different Research Applications / Writing a

Research Report

INIS:1046 Human Re-rource Mrrrgement f,CTS 3
(3+O)
Introduction to Human Resources Management / The Strategic Role of l{RM / lluman Resources
Planning / Selection and Recruitment / Training and Development / Performancc Management /
Career Management / Job Evaluation / Compensation Management / Orientation / Occupational
Safety and Health / Employer-F)mployee Relations / Human Resources lnfornration Systenrs /
Managing Global Fluman Resources

|NIS2039 Computer Applicatiom in Bnsincs ECTS 4
(3+0)
Introduction to MS Excel / Microsofi Excel Lookup, Logical and Reference Functions and Business
Problems / Microsoft Excel Breakeven Analysis, Business Charts and Problem Solving Using / Goal
Seek Tool / Introduction to Statistical Functions in MS Excel / [,arge, Small, Frequency Functions
and Data Pivot Application in MS Excel / Microsoft Excel IF-And

SEMESTER VI (ru)

ODAI002 Principles of Atrtork rnd Hi$lory of Turkish Revolution II ECTS 2
(2+0)
The System of Ottoman Empire / Reasons of Collapse of the Ottoman Empire / Political Relbrms /
Sor:ial Reforms / Reform in Law / Reform in the Fields of hlducation and Culture / Relbrm in the
l'ield of Econonrics / Domestic and Foreign Political Events (1923-1938) / Prilciples of 'l"urkish

Revolulion
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ODTD0002 Turkish II EC'I'S 2
(2+0)
Language Skills, Language and Culture Relations / .fhe 

Place of Turkish Between the Wodd
Languagcs / Current Status and Spreading Areas ofthe -furkish 

l,anguage l Ciramnrar Pans /1'urkev
'l'urkish Sound Events / Spclling Rules and Implementaliofl / Purrcluali0n and Implementatiotl /
SulTixes and lrnplementation / Turkish nouns and verbs I Expression Plan / l,aper Plan / Phrases

lNlS2fiX Organization rnd Menagement f,CTS d
(3+0)
Basis Concepts, Characteristics of Management Process I Evolution of Management I'hought,
Classic and Neo-Classic Approach / System and Contingency Theory / Total Quality Management
/ New' Management Concepts and Techniques / Decision Making i Leading: l-eadership / Motivation
/ Management Functions: Planning i Olganization / Execution / Coordination / Control

INIS2077 Financial Reporting ECTS 5
(3+2)
lntemational and Turkish Accounling Standards / Unitbrm Accounting Systenr in Turkey / Cash
Flow Statement / Issues About Valuation of Assets / Long Tem Leasing / Associate Companies /
Consolidation / Construction Contmcts / Provisiorrs / Sharehcrldcrs' Equiry i Deferred 1hx I
Derivatives / Review

lNtS30l0 Production lUrnrgement ECTS 4
(3+0)
Production and Production Managemcnt / Definition and Classillcation of Production Systems I
Location Strategi€s and Models / Capacity Planning aad Breakeven l'oint Analysis / Layout
Strategies / Work Analysis / Mainl€nance Planning / Projecl l ype Production System

INIS30I8 Mrrketing Manegemenl ECTS 4
(3i0)
Elements of Marketing Slralery, Qualily and Customer Satisfaction / D,lvironmenl and Marketing /
lntemational Marketing / Marketing Planning / Markeling Research, Marketing lnfomration
Systems / Segmentation, Targeting and Positionirg / Consumer Behavior / Business to Business
Marketing. Relationship Marketirrg / Product Strategy, New I'roduct Planning / Pricing Strategy,
Managing Pricing / Servicc Marketing, Distribution Strategv, Retailing, Physical Distriburion /
Marketing Communication, Advertising, Sales Promotiou and PR Personal Selling. Sales
Management

Sf,MESTER VTI (IU)

INIS3023 Cort Accounting f,CTS 5
(2+2)
Cost, Expense, lixpenditure Concepts / Cost Behavior / Direct a d lodirect Costs / F'actors of
Production / Direct Material / Direct l-abor / Manuf'acturing Overhead / lncome Steternent in
Manufacturirrg Companies / Unit Cast Calculation / Cost Allocation Table / Job Order Costing /
Process Costing / Joint Production Costs

(^v



INIS3040 Management Informrtiotr Systems f,CTS 5
(3+0)
llusiness Information Systenrs I / Business Information Systems 2 / Business lnformation Systems
3/l{ardwarel/Hardware2/Soflwarel/Soliware2/TelecommunicationandNetworkSystems
I / 'l'eleconrtnunication and Network Systems 2 / 'l'elecontmunication and Network Systenls 3 /
Security I / Security 2 / Security 3

INIS4005 Stntegic Management f,CTS 5
(3+0)
Strategic Management and Strategic Conrpetitiveness / The Extemal Environnrental Opportunities
/ Threats, lndustry Competition / The Intcmal Environrnent l{esources / Capabilities / Core
Competences / Applying the Strategic Management Process / Generic Strategy Altematives and
Strategy Variations / Business-level Strategies / Corporate-level Strategies I Acquisition and
Restructurirg Straregies i Cooperative Strategies

IN|S3MT Industrial Rehtions ECTS 5
(3+0)
lndustrial Relations System, Concept, Components, Historic Developmenl / hrdividual Relations:
Lobor L,sw (Scope. Basic Principles and Components) / Labor Conract: Definition, Components.
Types, Obligations of Enrployee / Obligalions of Employer, Severance Pay I Principles Concetned
with Security / Principles Concerned trVith Job Stabilhy / Hours of Work, Weekly ResL Annual
Leave / Introduction to Collective Labor Law: Labor Unions. fypes. Parts, Activities and Llnion
Liberry / Collective Bargainirrg: Concept, Principles / Collective Agreement: Authorization.
Invitation, Bargaining Process / Collective Agreenrents Disputes. I'eaceful Solution / Striate and
Lockout, Basic Principles / Strike and Lockout Laws, l'ostpone and End

SEMESTf,R VIII (IU)

!NIS3079 Menagcrial Accounting ECTS 5
(2+2)
The Relation Berw-een Managerial Accounting and Cost Accounling/ Standard Costing with Regard
to Conlrol of Acrivities / Variance Analysis and Performance Repo(s / Variable Costing / Cost
Concepts A{fecting Business Decisions 1 Brcakeven Analysis / Opportunity Costs / Controllable and
[Incontrollable Costs / Shon Term Pricing Decisions / Formation of Product Mix / Budgeting /
Strategic Cost Approaches

INIS{019 M.rkcting Strategi€s ECTS 5
(}|0)
Marketing Strategy: The Concepl 8nd Trends in lts Management I Strale$/ Formulation /
Environmental Analysis / Marketing Planning / Strategic Analysis Such as Swot, BCG, GE, PIMS
/ External and Custonrer Analysis / Competitor Analysis, Market Analysis / Altemative Business
S1[ategi€s / Obtaining a Sustainabl€ Competitive Advantage / Dill'erentiation Strategies.
Diversification / Strategic Positicring, Growth Strategies: Penetmtion. Product-Market Expansion,
Vertical Integration / Global Slrategies / lmplementation

INI53002 l'inanciel Mrnrgement
(}|'0)

ECTS 5
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Company Valuation I Company Valualion / Company Valuation / Mergers and Acquisitkrn /
Mergers and Acquisition / Initial Public Offering / (lapilal Structure Theories / Capital Structure
'l'heories / Dividend Policy / I)ividend I'olicy / Financial System and Instilutions (TCMB, SPK,
BDDK, TMSr, etc) 1 f inancial System and lnstitutions ( [CM, SPK, tsDDK. 'f MSF. etc) / Financial
lflstruments / Financial lnstrurrr€nts

Eleclive Courses in Istanbul Universitv

INIS2506 Business Law f,C'fs 5
(3+0)
Commercial [,aw Principles and Law Resources / Trading Fimls I Trading Al'tain and Commercial
Rules / Tradesman (Merchanl) Consequenccs and Determination of Being -lradesman / -l'rade

Register i 'lrade Nanre and Other 'l"rade Nanres I Trademark / Unllil Cornpetition / Cornmerc ial
lilooks / Currents Account / Auxiliaries of I'radesman: Commercial Representative, Mercantile
Agent and Commercial Traveler / Auxiliaries of Tradesman: Agency. Commission Agent and
Broker

INIS2 t03 Money aDd Brnking ECTS 5
(3+0)
Money. Financial System and tlre Economy: An Introduction /'l-he Nature and Origins of Money:
Ahemative Approaches / Money Supply Process: Endogenous and Exogenous Money / Theories of
Money l)emand and Money Dernand Function /Goals and Instruments ofMonetary Policy /Central
Bank Balance Sheet / Nominal Anclrors and Monetary Policy Strategies / Theories of lnterest and
Risk and Maturity Structure of Interest Rates / lnlemational Finance and Exchange Rate Regimes /
New Monetaly Consensus and Monelary 'l'ransmission Mechanisnt / Money and Production:
Altemative Approaches / Financial Crises and Monetary Policy

INIS40! I Production Systcmr ECTS 5
(3+0)
Demand Management / Inventory Management and Models / Stochastic lnventory Confol / MRP-
Materials Requiremenl Planning / DRP-Distribulion Resource Plannirrg / Agg,regat€ Production
Plannirtg / Scheduling

If{I9lll4 Project Mrnrgemena ECTS 5
t}|0)
Introduclion to Projeo Management: Basic Concepts and Definitions / l,ean Canvas Model. Project
Life Cycle / Strategic Management and Project Selection / Planning: Work Breakdown Struchrre.
Defining the Activities, Scheduling / Hands-on Applications in the Conrpurer Lab with MS Project
/ Planning: Scheduling. Budgetirrg. Resource Allocation, Resource Leveling, Resource Constrained
Planning / Execution: Schedule and Cost Perfonnance Analysis and Control / The Prtrject Manager
and the Project 'Ieam / Communication and Project l)crcumentation / The Prqcct in the
Organizational Sructure Types

lNIS4l29 Business Forecesting ECTS s
(9F0)
lntroduction lo Forecasting I R and R-Studio / Preparing Time Series [)ata for the Analysis / Simple
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Linear Regressior Analysis r' -l ime Sclies Decomposition Mcthods / 'l'inre Selics Smoothing
'l'echniques / Autocorrclation and Stationarity Analysis / Autoregressive (AR) Models / Moving
Avcrages (MA) Models / Autoregrcssive lnteglated Moving Averagcs (ARIMA) Models i Seasonal
ARIMA Modcls / AutoreSressive Distributed Lag Models

INIS2099 Research Tcchniques in Social Scienccs ECTS 5
(3+0)
Introducrion to Research Methods in Social Sciences / Rcsearch Process / lixperinrental Design I
Communication and Observational Methods / Qualitative Studies / Arlicle Search in Databases /
Introduction to Mcta-Analysis / Arlicles: Meta-nnalysis / Articles: Hxperimental Design / Articles:
Communication Studies / Articles: Observational Shrdies

INIS4I23 Accourting Information Systems ECTS 5
(3+0)
Accounting lnlbrmation Systenls: An Overview / Overview of Transaction Proccssing and
Enterprise Resource Planning Systems / Systems Documentation 'l'echniques / The Revenue Cvs le:
Sales to Cash Collections I The Expenditure Cycle: Purchasing to Cash Distrulsements / The
Production Cycle i The Human Resources Management and Payroll Cvclc / General Ledger and
Repofiing System / Conlrol and Accounling lnformation Systems / Auditing Cornputer-Based
lnformalion Systems

INIS4096 Comper3elion Men.gem€nt ECTS 5
(3+0)
Delinition alld Importa[ce of the Cornpensation, Compensation Maragemenl Concept, the Total
Salary Package, Wage Concepts / Compensation Management System and Process / Theories of
Wages, Wage Satisfaction and Motivation / Environmental Compensation Factors, Strategy and
Policies / Surveys and Factors Affecting the Level of Salary / Pay Slruclures, Job Based-Psrson
Based Pay Stnrclures, Job Evaluation, Job Evaluation Methods / The Design of the Pay Sruclure,
Individual and Collective Pay, Brackets and Bauds, Person Based Pay Structures / Pay Systems /
Traditional Pay Systenls, Incentive Pay Systenrs / Additional Benefits / Social Benefits / Private
Ernployee Groups-Marager, Salesperson and Professional Ernployees-Salaries, Equality in
Compensation / Rewarding Systerns / Management of Conrpensation Programs / Adjustment on
Wages/Salaries / Currenl lssugs and Problems ofCompensation

INISI{184 Curront Issu6 in IIRM ECTS 5
(}|-0)
Theories and Approaches Relared to Currcnt HRM Developnrents / Strategic HRM i lnternational
HRM / Diversity Management / HRM and The Principle of F4ual Treatrnent / Compelency Based
HRM / Flexible Working and HRM / Organizational Culture and HRM i HRM in Fanrily Business
and Small Scale Businesses / Curent Developments in the National and lnternational Labor
Legislation / Olher Currenl Issues: Mobbing-Organizational Citizelship / Person Based
Compensation Structures / Public Personnel System, Job Security

INIS4E2I Brrnd Mrnrgement ECTS 5
(3+0)
What is a brand? Benefits. Functions. Product-Brand Relationship / Types ofUrand. Brand Size and
Brand Ownership / Visual Clomponents Braud: Name, Logo, Ernblem, Slogan / Brand Cotnponents:
Brand ldeolity and Brand Personality / Brand Components: Brand Image and Brand Value / Brand
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F,quiry / Brand Loyalty and llrand Arvareness, Perceived Qualit.v and Brand Association / []r'and
Srategy: Positioning l'erception Maps I Brand Strategy: Brarrd Expansion l Brarrd Comnrunication
I Branding and Strategic Brand Managenlent Process Stcps / (ilobal Ilrand Marragenrent

INIS3879 Quality Improvemenl 'Iechniquei ECTS 5
(3+0)
lntroduction to Qualily I Introduction to Business Process Management / llusiness Process
lmprovement 

-l'ools /'l'ools for Collecting Dala About lhe Performance Shonconli g / Tools fbr
Analyzing the Performance Shorlcorrring (Scatter diagram, Pareto charr) / Tools lbr Analyzing thc
Perlbrmance Shortcoming (cause and erl'ect diBBram, five ways analysis) /1bols for Analyzing the
Performance Shortcoming (Histogranr. Relations Diagram) / Tools lbr Analyzing the Perfonnance
Shortcoming (Matrix Diagram, Affinity Diagram) / 'Iools for Cenerating ldeas and Choosing
Among Them (Brainstorming, nominal group techniquc. six thinkirrg hats) /'l'ools for creating
improvements (Quality Function Deployment) / 'Iools for lmplementing Inrproverrrents (Three
diagram, eight disciplines for problem solving etc.) / More Process lmprovement 'l'ools (Continuous
lmprovement and KAIZEN) / More Process lmprovement 1'ools (FMEA, SERVQI-,AL)

INIS4028 Crpitrl Mrrket rtrd lnvestment Menagement ECTS 5
(3+01

Introduction, Financial System, Financial Institution and l--inancial Instruments / Capital Market and
Market Structure / Risk, Profit / Portfblio Theory and Div€rsillcatiorr / Ellcient Market Hypothesis
/ Valuation of Financial Assets / Technical Analysis / Fixed Inconre Securities / llorttblio
Managemenl / Porlfolio Performance Assessmenl

IliIS4798 Sustainability and lnnovation Management ECTS 5
(3+0)
Key.. Concepts: Value, Business Model, lnnovation and Straleg,ic lnnovalion / New Econorny,
Knowledge Economy /'l-he Essence of Differentiation in Contemporary Strategies / Typology of
Innovalion / Factors of the In,rovation Process / Managing and Organizing the lnnovation Process I
Intellectual capital Managenrent and Innovation Process / Customer Experience Innovation,
Business Model lnnovation / Strategic Alliances and Contemporary Networks / Strategic
Conrribution of Knowledge. Technology and R&D Acrivities in the lnnovation Process I Stmtegic
Contribution of New Product Development Activities in the Innovation Process / Inlegration of
C)perations and Quality Management With lnnovation Management Process / National Inrrovation
Systems, lnnovation Movement in Developing Economies aod the case of'Iurkey

INI9ll34 Busiress f,thics ECTS 5
(}|0)
Basic Concepts, Differeoce Between Elhics and Morality / Ethical Theories I / Ethical Theories ll /
Ethical Theories III / l"ying. Stealing, Cheating and Breaking Promises / Reward, Punishnrent and
Justice / The Individual in the C)rganization / Discrirnination and Mobbing / Ethics in the
Marketplace / Social Responsibility, Moral Responsibility and Environnrental Ethics / Trade
Secrrls, Conflicts of lnterests and Whistleblowing / Media, Technology, Mass Manipulation and
Ethics / Setting Up a Moral Systern

INIS4I05 Crse Studies in Manrgerirl Accounting ECTS 5
(3+0)
The Nature and Purpose of Accounting / Cost Conceprs and (lhssification / The Naturc of
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Managerial Accounting / Cost Behavior / Absorption and Variable Costing / Standard Costing /
Financial Control i Strategic Planning and Budgeting / Shofl-run Altemativc Choice Dccisions /
Long-run Alternative Choice Dccisions: Capital Budgeting

INIS4029 lnternatiotrrl FinNnc€ ECTS 5
(3+0)
Introduction to International Finance / Balance of Payments (BOI,) / Balance of l,ayments (BOP)
(Contiruation) I Types of Quotation Currency Converter 1 'l'he International Monetary Systetrl /
Finalcial Crisis / Monitoring of Exchange Rate Risk and Posilions in Foreign Curencies /
Monitoring of Exchange Rale Risk and Positions in Foreign Currencies (Col*inuation) / Parity
Theorems of lntemational Finance / Futures Contracts I Options / Swaps, and Other Over-the-
counter l'inancial Derivative Instruments / lntemational Monetary aod Capital Markets / D€rivative
Producls

INIS4075 Internationrl Financiel Reporting Concepts and Techniques f,CTS 5
(3+0)
Conceptual Framework for Financial Reporting I IAS I - Presentation ofFinancial Statements / [AS
7-Cash Flow Statemont / IFRS l5 - Revenue / IAS 2-lnvenlories/ IAS l6- Property, Plant and
Equipment / IAS l8 - Intangible Ass€ts / IAS 36 - Impairment of Assets / IAS 40 - Invostment
Prop€ny / IFRS 5 - Non-Current Assets Held for Sale and Discontinued Operations / IAS 23 -
Borrowing Costs / IAS 37 - Provisions, Contingenr Liabilhies and Cortingenl Assets / IAS l9 -
F)nployee Benefits / IAS l2 - Income Taxes / IAS 2l - The liffecrs ofChanges in l'oreign [ixchange
Rates / IAS 32 - Financial lnstruments:Presentation/lFRS9-Financial Instnrments / IFRS 7-
Financial Instruments: Disclosurc / IAS 2E - Investments in Associates and Joint Ventures / IAS 27

- Separate Financial Statements / IFRS 3 - Business Combinations / IAS 8 - Accounting Policies,
Changes in Accounting, Estimates and Errors / IAS l0 - Events After lhe Reponing Period / IAS 24

- Related Party Disclosures / IAS 34 - lnterim Financial Reponing

INlS2lffi Cmc Studies in Finrncial Accounting ECTS 5
(}|0)
The Nalure and Purpose of Accounting / Balance Sheet / The Income StatemenV Accounting
Records aud Systems / Mon€lary Ass€ts / Cost of Sales and lnventories / Property, Plant and
Equipment / lntangible Assets / Depreciation, Amortization and [mpairment / Curent Liabilities /
Provisions / Non-current Liabilities I Sources of Capital: Owners' Equity / Revenue Recognition /
tJnderitanding Financial Statemenls

INIS3ll5 Stalling Orgrnizttions ECTS 5
(3+0)
Inroduclion to Staffing / Human Resources Planning / Recruitrnent Strategies for the Organizations
/ Extemal Recruitment and lntemal Recruit nent / Selection r' lnterviews / Staffing Systenl
Managemellt / Retention Management / The Effectiveness of Sta{Iing Function

INIS2I0I Conrumer Behavior ECTS 5
(&F0)
Introduction to Consumer Behavior / Perception / Leaming and Memory / Motivation and Values /
The Selt Personality and Lifestyles / Attitudes and Persuasion / Dccision Making Process. Buyilrg
and Disposing / Reference Groups, Organizational and Household Decision Making Process /
lncome and Social Class / Cultural lnfluences on Consumer llehavior and Subcultures
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INIS3I07 Customer Relationship Manrgemenl ECTS 5
(3+0)
CRM Definition and Coume Introduction / Sales Orientcd Marketing and Customer Oriente(l
Marketing / Cuslomer Oriented Perspective: Advarrtages and (ioals / Custonler [)elinitions and
Customer Relationship Lifecycle / Internel CRM and Custonter Oriented Company Culture /
Creating Cuslomer Value and Brand [,oyalty / Operational CItM: Supply Chain and Rctail Channel
Managemenl-ERP / Operational CRM: Call Centcr, Direct Mail and We b Management / Analytical
CRM: Consumer Data and Consumer lnlbrmation Systems / Analylical (lRM: Data Base Markcting
and f)ata Mining 'l'echniques / Analytical CRM: Segmentation with RFM Analyses / Analytical
CRM: Cross Sales and Pelsonalized Product and Services / Analytical CRM: Loyalty Progrants

INlS2l35 Manegement. Movics and Commuuicetion ECTS 5
(3+0)
Management Tbeory and Case / Making Decision Theory and Case / Communication 'l'heory and
Case / Leadership 'l'heory and Case / Economy Theory and Case / Innovation Theory and Case /
Project Organization Theory and Case / Ego Theory alld Case / Strategy Theory and Case /
Sustainabilir."- 'l'heory and Case 1 Mansgement Communication Concept / Body Language /
Fundanrentals of Communication Inside Busirtess / Practices of Commuttioation lrtsidc Business

INIS2I02 Vocation aud Career Consulting ECTS 5
(3+0)
Basic Concepts Work. Vocation and carcer / Psychological and Sociological Factors Affecting
Career Development / l'rait and l'actor Theories: Parson's Theory / Trait and Faclor Theories:
Holland's Typology Theory / Career Anchors Theory / Status Atlainmert Theory / Family Systems
'Iheory / Developmental Approach: Ginzberg and His Colleagues' Theory / Developmenlal
Approaches: Super's Theory

INIS209!) Buriness Analytics ond Big Data ECTS 5
(}|0)
lntroduction to Data Analytics / Data Modeling - Dcscriptive Analytics, Predictive Analytics,
Prescriptive Analytics / Big Data and Knowledge f)iscovery in Databases / C lustering / Case Stud ics
with R / Association Rules and Sequential Patlerns / Case Studies with Weka / Decision Rules and
Classification / Marketing Analyics, Social Media Analytics. Financial Analytics and Fraud
Deteclion, Human Resources Analyics

INIS25!6 Bosiness Taretio! rnd Procedrrg ECTS 5
(}|0)
Basic Principles of Tax and Major'laxes Within the Company / Taxation Pnrcess and'Iax Audh /
Tax Compliance, Tax Disputes and Resolutions / llasic Architecture of Turkish Tax Law / Main
Tax l-aw Basic Architecture / Accounting and Tax Regulations Basic Relations, Current Situation
il Turkey / Business Profits and Principal Valuatiou Provisions in Balance Sheet 

-l 
axation Methnd

/ Accounting and Tax Regulations-Basic Valuation Dillerences / Accounting fbr lncome Taxes /
Tax Planning and'fax Avoidance / Tax Criminal System / Procedures ofCollection ofpublic Claims
I Intenrational Curent Tax lssues
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INIS2507 Production and Economy ECTS 5
(3+0)
Principles of Economics and Measurenrcnt of Dcononric lllficicncy / I.acbrs of Production. I.atxx..
Capital, l,and, Technology, Enler?reneur, Economies of Scale. t-aw of Dinrinishing Returns,
Contemporary Economic Outlook; Concepts of Production, Ownership, Price and t\,toney,
Economic l/nits, Circulation of Economic Activities, Development of National Production /
Sectoral Production and Producer Cooperatives / Productiou Function in -l'erms of Growth and
Ilcononric lnrprovenlent / lntentlationships of Supply. Denrand, limployment and Production
Equilibrium / Equilibrium within Compalies / Quantitative Research and Model building. Sources
of hoduction Dau and lnformation. lntroducrion to Matrix Algebra / Mathenratics and Operations
Research 1-echniques in Produclion / Macroeconomic Production Models, lnput-Outpul Analysis /
Time Series Analysis in Production Research / Connection Between Production and
Macroeconomic Outlook, lndustrial Production Index and Capacity Utilizition Rate / Case Srudies
and lntroduction !o Computer Progranrming l Case Studies with Computer Prolparnming

INlS3l36 Coryrrate &rial Responsibility ECTS 5
(3+0)
lntroduclion to Corporate Social Responsibility: Obligation, Responsibiliry.. and Responsiveness /
Effects and Principles of Corpomte Social Responsibility / Stakeholder Theory and Regulations /
Sustainability and Sustainable Development / Environment, Society and Sustainable Resource
Management / Sustaiflable Markets and Developing Responsible Strategies / Diversity Management
/ lnclusion at Work, Ethics, Corporate Social Responsibility and Corporare Behavior I Globalization
and Corporate Social Responsibility / Corporate Social Responsibility and Leadership / Corporate
Social Responsibility in Not-fbr-Profit Organizations / Example Cases and Discussion

INIS3E92 Production Theory ECTS 5
(3+0)
Economic Activity. Production, Microeconomic I'roduction Functions, Production Data and
Produclion Control / Production and Input Relationship, Costs of Production, Produclion Planning
8nd Analysis / Technologr and Standardization in Production Processes / Optimum EIIiciency, Lean
Thinking Theory ofConstraints and Agile Production / Quantitative Research and Model Building,
Sources of Production Data and Information, lntroduction to Matrix Algebra / Matlternatics and
Op€rations Research Techniques in Production / Production Theory and Optimization / Sensitivity
Analysis in ProductioD Models. Duality, Sand Shadow Prices / Optimization Applications in
Production / Production and Microeconomics Connection. lntroduclion to microeconomic
Production Functions / microeconomic Production Functions and Their Applications / Matchirrg
Supply with Demand, Operations-finalce inlerphase / Case Sludies and lntroduction to Computer
Programming / Case Shrdies with Compuler Programming

INIS4I26 Current Economic l*rues ECTS 5
(3+0)
l'undarnental Subjects and Problems of Macroeconomics / An Overview of Schools of Orthodox
and Heterodox Macroeconomic 'l'hought / Principles of Orthodox/neo-classical Macroeconomics /
Principles of }leterodox Economics: Keynes and Post Keynesians / Principles of l{eterodox
Economics: Marx and Marxist Macroeconomics. Institutional Economics / National lncome and
Product Accounts / Price lndices and lnflation Measures / Labor Market Concepts and Indicators /
Money and Banking and Interest Rates / Monetary Policy and the New Monetary / Macroeconomic
Consensus / Fiscal Policy / Unemployment, lnflation aud Full-Employment Policy / Exchange
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Rates, Balance of Paynrents Statistics / Economic and Financial lnstability and Crises

APPENDIX 3 - The Orading System of IU

4.00 Excellent 88 - t00
3.50 BA B Very Good 80-87
3.00 BB c Good 73 -79
2.50 CB D Avarage 66 -'12
2.00 CC E Satisfactoring 60 - 6.5

l.50 DC Conditional Pass 55-59
1.00 DD Conditional Pass 50-54
0.00 FF FX Failed o-49
0.00 Ft) F Absentee 0

G Pass (for uncredited courses)

ExemDtM

( r: r,l.
lr.'lrrl( l\1,. I ( ,r,,,t. lrlr r\ ,rl
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APPENDIX 4 Thr Crading Systenr ot ItJS

(2) Student's final achievernents shown in column lerrer Grade in B& H as abovc are graded in line
with the lbllowing criteria:

g) l0 (A) - exceplional achievement, without emors, or rvith minimal errors, 95 - 100 points;
h) 9 (B) - above average achievement. with a few errors, 85 - 94 points:
i) 8 (C) * average achievement, with noticeat:le erors. 75 - 84 pointsl
j) 7 (D) - generally good achievement, with significant irnperfcctions, 65 - 74 points:
k) 6 (E) - meets minimal criteria tbr achievenrent, 55 * 64 points:
l) 5 (F, FX) - does not meet minimal criteria, less than 55 points.

(4) Lefter marks which arc not affecting studenl's CGPA

e) "lP" - Itr progress is assigned for recording unfulfilled student obligations related to thesis
preparation.

f) 'S" - S.tisfrctory is assigned to student who passed the examinations that are not
numerically graded, or whose written assignment has been accepted.

g) "U" - Unsatfufactory is assigned to student who tailed to pass the exarninations that are
not numerically graded.

h) "W" - Withdrawal signifies thal studont has withdrawn from the relevant course.

Additional letter mark that affects student's CGPA is "N/A'- Not attending and it is assigned to
student who is suspended from the course or who does not meet minimal requirernent for anendancc
on lectures or tutorials.

Grading
scheme and
grade

distribution
guidance

o-44 t 0

45,54 E 1
F 5

55-64
55-69

c 2

2.1

70 -74 I 2.7

E

D 7

75-79 B 3

80-84 B+ 3.3
C 8

85-94 A 3.7 B

495 - 100 A 10

Gtoding
Scole

lntentotionol
Letter Grode

Grode
Point
Voluc

Numetical
Gtqde in B&H

Lettet Grode in 8&H

20


